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Engineer Officer may only use eight (8) hours of paid compensatory leave
per month to maintain health benefits. The Engineer Officer is required to
provide an NMC application identification number upon request WSF.

If the Engineer Officer’s documentation expires as a result of the
employer’s failure to provide documentation at least six months prior to
expiration and after the Engineer Officer’s request at 4 months prior to their
MMC or MC expiring, the employer shall extend guaranteed time until their
MMC or MC is renewed.

4) On a case by case basis, accommodations will be considered during the
document waiting period without prejudice to tenure or job classification.

(5) The parties acknowledge the Employer’s constraints in accommodating
employees.

(6) Any such accommodation granted to an Engineer Officer will be
immediately discontinued upon receipt of the renewal document(s).

Engineer Officers who wish to be considered for attendance in training courses on
a voluntary basis may submit a letter of interest to the Engine Training office.
Participation in voluntary training will not affect cycle time. Engineer Officers who
choose not to attend training classes on a voluntary basis will not be discriminated
against.

The Employer will provide letters of sea service or discharge to the Engineer

Officer no more than fourteen (14) calendar days after a request has been made.

SECTION 30 - MANAGEMENT CLAUSE

Except as modified by this Agreement, the Employer retains all rights of management,
which, in addition to all powers, duties, and rights established by constitutional provision
or statute, will include but not limited to, the right to:

(a)
(b)

(©)
(d)

(€)

Determine the Employer’s mission and strategic plans;

Determine the Employer’s budget and size of the agency’s workforce and the
financial basis for layoffs;

Direct and supervise employees;

And all other rights to manage and operate the Ferries Division in an effective,
efficient, safe, and fiscally prudent manner within the Ferries Division fiscal
budget.

The Union reserves the right to intercede on behalf of any Engineer Officers who
feels aggrieved because of the exercise of this right and to process a grievance in
accordance with Section 23.
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()] The existence of this clause shall not preclude the resolution of any such grievance
on its merits.

SECTION 31 - SAVINGS AND SEPARABILITY

If any Section of this Agreement or any addenda thereto should be rendered invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with, or
enforcement of any Section should be restrained by such tribunal, the remainder of this
Agreement and any Addenda shall not be affected thereby, and the parties shall enter into
immediate collective bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement of such Section.

SECTION 32 - TERMINATION

Except where otherwise provided, this Agreement is effective July 1, 20234, and shall
continue in effect until June 30, 20253.

SECTION 33 - SAFETY/FIRE FIGHTING

33.1 MEBA agrees that WSF may implement the provisions of its respiratory protection
program of November 7, 2001, related to firefighting and the wearing of SCBAs
with the following adjustments/clarifications:

a. Chief Engineers are exempt, except Vacation Relief Chief Engineers.

b. Vacation Relief Assistant Engineers and Temporary Relief Engineers
dispatched from the MEBA Hall will be fire qualified.

C. At least two classifications in every engine department crew will be fire
qualified. Distribution of fire qualified and exempt shall be as follows:

Jumbo MKk 11 'and Mk |

1. CE is exempt

2. AE and Oiler fire qualified
Wiper exempt.

Olympic and Super
1. CE is exempt
2. AE is exempt provided that:

a. Wiper is converted to Oiler.

b. One Oiler must have AE license and be qualified to serve as
AE.

C. Both Oilers are fire qualified.
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d. If an assigned Assistant Engineer desires to request an exemption as listed
in (c) of this Section, the following shall be done:

1. The AE must notify the CE at the beginning of the watch.

2. The CE shall ensure that the requirements as listed in (c) of this
Section are met prior to the watch relief.

3. The CE shall re-assign the Oiler #2 that holds an AE license and is
qualified (i.e. broken in on vessel) to the position of AE for the
purpose of firefighting and the AE shall assume the duties of the
Oiler #2 for the purpose of firefighting.

4. When a watch re-assignment has been made, the CE shall log this
swap in the log book and notify the vessel Master.

5. The AE must request this exemption for each watch desired and the
CE is responsible for ensuring the requirements as listed in (c) of
this section are met for each requested time period.

Issaquah

1. CE is exempt.

2. AE and Oiler are fire qualified.

Evergreen State

1.

CE is exempt provided that:

a. Wiper to be converted to Oiler.
b. Both Qilers to be fire qualified.

Kwa-di Tabil Class (CHETZEMOKA, SALISH, KENNEWICK)

1.

CE is exempt provided that:

a. Wiper to be converted to Oiler.
b. Both Oilers to be fire qualified.

All watches on each class must have same exemptions and fire qualifications.

WSF will provide to the selected beneficiary of any engine room employee killed
in the course of fighting a fire related to their employment, a death benefit
consisting of any death benefit provided under SB 5345, plus one year severance

pay.

If technological advances permit the wearing of beards while fighting fires, WSF
will meet with MEBA to negotiate to provide these advances and permit beards. If
regulatory changes permit the wearing of beards while fighting fires, WSF will also
meet with MEBA to negotiate for WSF to permit beards.
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33.5 The parties will meet to negotiate requested disability accommodation requests on
a case-by-case basis.

SECTION 34 — CONTRACT PUBLICATION

This Agreement will be included in a single bound, printed booklet with the other
MEBA/WSF Agreement. The booklet’s format will be similar to that presently used by the
State of Alaska and MEBA, including dimensions of 5.25” X 8.25” and a cover page
bearing accurate names of the parties and similar-sizes Employer and Union logos side-by-
side. The booklet will be printed by a unionized printer in the State of Washington, and the
appropriate Union “bug” will also appear on the cover page. The parties will split the costs
of printing three hundred and fifty (350) copies of the booklet. Fifty (50) copies will be
given to the Employer; the balance will be given to the Union. The Union will provide a
copy of the booklet to every member of the bargaining unit, through its representatives or
stewards, or the mail, as appropriate. The parties will work together to ensure that the
booklets are available for distribution within sixty (60) days after ratification.

SECTION 35 - DRUG AND ALCOHOL-FREE WORKPLACE

(A) The employees agree to operate in compliance with the employer’s Drug and
Alcohol-Free Workplace policy. Non-compliance may be grounds for discipline. Changes
to the policy will be bargained with the union, as needed to ensure a continued safe and
healthy work environment.

(B) If an employee has an alcohol test result of .02% or greater but less than .04%, the
employee will be sent home without pay for the remainder of that day. The employee may
return to work in accordance with WSDOT/WSF Drug and Alcohol-Free Workplace

Policy. WSE s substance-abuse{drusand-alcohol) poliey—Section D B- Disciplinefor

(®) The Union reserves the right to object and demand to bargain over WSF’s reporting
to the USCG alcohol test results of .02% or greater but less than .04%.

(D) MEBA has not waived any rights to file grievances on behalf of its members or to
bargain the reporting requirements during any future neqgotiations.

(E) The title of the agreement the employee signs before their return to work will be
titled “Return to Work Agreement”.-se-as-to-conform-to-the WSEF Code of Conduct

(B The employee must successfully complete the recommended rehabilitation and any
alleged failure to comply with the recommended rehabilitation program shall be subject to
the grievance/arbitration provision in the parties” CBA. At arbitration, the only issue for
the arbitrator shall be whether the employee failed to comply with the recommended
rehabilitation program. If the arbitrator determines that the employee failed to comply with
the recommended rehabilitation program, the arbitrator shall deny the grievance and shall
have no authority to mitigate the discipline or discharge.
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(G) Before and after any disciplinary suspension for positive substance abuse results,
the employee may use their accrued leave or comp time while going through the
rehabilitation program.

(H)  The Union has not waived its right to grieve any discipline imposed for an alleged
violation of the WDOT/WSF Drug and Alcohol-Free Workplace policy.alechel-or-iHegal
drugpoticy-as-outlined-inthe WSF-Code-of Conduct:

()] WSF shall pay for the cost of any pre-employment, random, reasonable
cause/suspicion and split sample testing.

MEBA-L 20212023-2325
68



TENTATIVE AGREEMENT ONLY.
This tentative agreement will only become final if it is first determined to be fincanically feasible by OFM
and subsequently funded by the Legislature in the 23-25 budget.

DEFINITIONS

Specific Definition
Unless the context of a particular paragraph of this Agreement clearly dictates otherwise,
the following terms shall have the following meanings:

1. Agreement
The term “Agreement” shall refer to the present contract, of which this paragraph

is a part, as it presently exists between the State of Washington State Department
of Transportation and the Union.

2. Engineer Officer
The term “Engineer Officer” includes all persons in the service of the Employer
classified in this Agreement.

3. Employer
The term “Employer” means the State of Washington.

4. Union
The term “Union” means DISTRICT No. 1 — PCD, MARINE ENGINEERS’
BENEFICIAL ASSOCIATION (AFL-CIO).

5. Parties
The term “parties” means the Employer and the Union.

6. Termination
The term “termination” shall be the ending of an Engineer Officer’s employment
with the Employer.

7. Inclement

The term “inclement” shall be those weather conditions which are sufficiently
uncomfortable that the affected Engineer Officer feels the need, consistent with the
established uniform policy, to wear additional clothing or foul weather gear.

8. Demotion
“Demotion” is the act of reducing an Engineer Officer in rank from their present
classification or pay rate to a lower classification or pay rate.

9. Promotion
“Promotion” is the act of raising an Engineer Officer in rank from their present
classification or pay rate to a higher classification or pay rate.

10. Temporary Position or Temporary Assignment

The term “temporary position” or “temporary assignment” is any position and/or
assignment which is not defined as a permanent position or assignment. Upon
completion of a temporary assignment, Engineer Officers will return to their
previously assigned positions.
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11. Vacation Relief Engineer

The term “Vacation Relief” refers to a Vacation Relief Engineer, Vacation Relief
Engineer Officer, Vacation Relief Chief Engineer and Vacation Relief Assistant
Engineer, who are assigned to fill schedule vacation and/or scheduled
compensatory time, extended leave, and other types of absences in an Engineer
Officer’s position.

12. Work Week

The term “work week” shall normally be seven (7) consecutive days.

13. Lay Up

The term “lay up” shall mean any vessel not on an assigned route or designated as
an extra service vessel, and shall not include spare vessels.

14. Penalty Pay

“Penalty pay” shall be at the straight time rate of pay and shall be paid in addition
to whatever rate of pay (straight time or overtime) is being paid when penalty work
is performed. The penalty rate of pay shall be paid as specified in the penalty
provisions of this Agreement.

15. Two (2) Week Work Schedule
The term “two (2) week work schedule” is fourteen (14) consecutive calendar days
in which an Engineer Officer is scheduled to work a week on and a week off.

16. Pay Period

The term “pay period” denotes compensation earned during the first (1st) day
through the fifteenth (15th) day of each calendar month, or compensation earned
during the sixteenth (16th) day through the last day of each calendar month. There
shall be twenty-four (24) pay periods in each calendar year.

17. Continuous Employment

“Continuous employment” shall be broken by resignation, discharge, termination
or written notice of layoff.

18. Initial VVacancy

An “initial vacancy” is created when a position becomes open due to separation,
promotion, retirement, termination, or when crewing new vessels.

19. Spare Vessels

Vessels that are not assigned to a route and are not in a maintenance status (often
referred to as “hot standby” or “service relief”).

20. Crewing

The term “crewing” is synonymous with the term ‘“manning” which is used by the
U.S. Coast Guard CFR language for the crewing of a vessel and its usage in this
agreement is to reflect gender neutrality.
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21. Cycle Time

The term “‘cycle time” refers to the recording of hours to account for scheduled
deviation in the length of watches due to a vessel’s operational schedule. Vessel
schedules do not always permit a twenty- four (24) hour day to be divided evenly
into twelve (12) hour watches thereby causing employees to alternate between an
equal number of short and long watches. Cycling occurs when a permanent
employee working long and short watches over an eight (8) week, three hundred
twenty (320) hour cycle period. The scheduled long watches of twelve and one half
(12 %) hours or less are offset by the short watches to equal three hundred and
twenty (320) hours over the eight (8) week cycle period. Cycle time does not
include any overtime otherwise recorded on a weekly timesheet.

Other Definitions and Terms
Unless the context of a particular paragraph in guestion indicates otherwise, all other words
and terms used in this Agreement shall be given their common and ordinary meaning.
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